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Vision of Management
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This year marks the 67th anniversary of Siam Motors,
a home-grown corporation with efficiency to invest in developing
new projects, particularly in real estate industry, to serve the EEC
policy, support Pattaya tourism and promote education as well as
one-stop innovative medical services.

In 2019, the group has continued to expand its business
network into markets of neighboring countries such as business
for mega project customers including Siam GS Battery Myanmar
Co., Ltd., Hitachi Elevator (Laos) Co., Ltd., and Komatsu Leasing
(Cambodia) Plc,; business for Thai agriculture such as Siam
Yamaha Motorobics Co., Ltd.; business for better health of locals
of Pattaya such as Thammasat University Hospital — Pattaya
Campus, Siam Country Club Rolling Hills, Siam Country Club
Bangkok, and the latest project, Pathumwan Tower. Additionally,
we have invested in Bangchak gas station, PTT gas station and
Daikin in Cambodia and Laos in the future. This is proof of a solid
foundation from generation to generation until our business has
gained trust and confidence from our partners worldwide.
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| believe that in today’s digital world, many things,
ranging from new business models to new power systems, have
rapidly changed. The advent of the digital age has spread
everywhere against our corporate success. We have come to the
age of smartphones that serve the needs of those who want to
learn new things. To live in this fast-changing world, we must
adjust the way we do business and work sustainably to keep
abreast of new technologies. Today, SMG employees are ready to
work with new technologies in line with the concept of SMG Go
Digital.

More importantly, today’s technology will be replaced
by tomorrow’s technology. The modern workforce, therefore,
must acquire skills and knowledge of the fast-changing
technologies and keep themselves up to date. This will add
value to staff members. At the same time, our company must
invest in further developing staff with high potential.
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King Rama X

His Majesty King Vajiralongkorn (Phra Bat Somdet Phra
Poramenthra Ramathibodi Sisin Maha Vajiralongkorn Phra Vajira
Klao Chao Yu Hua) is the tenth monarch of the Chakri dynasty.
His Majesty King Vajiralongkorn has been the King of Thailand
since October 13, 2016. He is the only son of His Majesty King
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King Rama X

Bhumibol Adulyadej the Great and Her Majesty Queen Sirikit the
Queen Mother.

Moreover, the year 2019 is one of the most significant years for
Thailand and the world, since it marks the auspicious occasion of
the Royal Coronation of His Majesty King Maha Vajiralongkorn which
was held on 4-6 May 2019 at the Grand Palace, Phranakorn
district, Bangkok. His Majesty King Vajiralongkorn was officially
crowned in the coronation, bearing the official title in Thai
language “Phra Bat Somdet Phra Poramenthra Ramathibodi
Sisin Maha Vajiralongkorn Phra Vajira Klao Chao Yu Hua” and
uttered his first proclamation to his subjects:

“I'shall continue, preserve, and build upon the
royal legacy and shall reign with righteousness
for the benefit and happiness of the people
forever.”



Education

Contributing to Health Care System,
the Heart of Thai People’s Good Living.
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Siam Motors Group supports innovative development
as well as medical and health services by donating 18-2-74 rai
plot of land worth 30 million baht for the construction of
“Thammasat Hospital, Pattaya Center” in order to serve the
expansions in economy, investment and tourism in EEC while
helping develop knowledge, research, innovation, service and
medical personnel in order to become the medical hub in the
future.

Thammasat Hospital, Pattaya Center, comprising 300

beds with a budget of 2,600 million baht will commence its
operations in 2020. It will be the main building and there will be
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seven other buildings including 1) Wellness Center, 2) Serviced
Apartment for Elderly People, 3) General Hospital, 4) Dormitory
for Doctors and Nurses, 5) One-Stop Service Center, 6) Medical
Education Building, and 7) Research Institute for Start-Up and
Medical Science Park. The center will improve the well-being of
the local community, provide medical care for various industries
and increase the quality of life for children and elderly people in
surrounding areas.

More importantly, the good relationship between
these two organizations can be traced back to when Dr.Thaworn
Phornprapha, Honorary President of Siam Motors, donated 565-
3-35 rai plot of land for the construction of learning center for
the benefit of the society under the name of “College of
Innovation, Thammasat University”.

In 2012, Siam Motors Group donated 68 million baht
for the construction of Auto-TU on a 300-sgm. plot of land to be
the learning center for Automotive Engineering in Eastern
Thailand to support Thailand to become the automotive
manufacturing hub of ASEAN and the world.

Furthermore, Siam Motors and Thammasat University
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Education

also continue to develop and improve the education system,
medical and health services to truly drive the best benefits to
the community and society of Pattaya city.
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New Projects

Rolling into 2020 with
Siam Country Club
Rolling Hills
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In 2020, Siam Country Club Pattaya will be ready to
open its fourth golf course “Rolling Hills” under the concept of
“Traditional Natural Design” with a budget of 2,122 million
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baht on a 660-rai plot of land to promote tourism in Pattaya.

Siam Country Club Pattaya Rolling Hills is designed by Schmidt-
Curley Design, Inc. and constructed by Golf East Co., Ltd. with a
clubhouse designed by the Office of Bangkok Architects Co., Ltd.
and constructed by SMCC (Thailand) Co., Ltd. The new golf
course features 18 holes, 7,259 yards and 72 pars with the
concept that harmoniously blends vintage design with the
natural landscape of the area. The location of each hole focuses
on providing memorable experiences to golfers. The highlight is
at holes 15, 16, and 17 that will provide golfers with great
excitement. Additionally, there are two fairways in some holes
that will be even more challenging for golfers as they can choose
to risk for higher scores.

Siam Country Club’s four golf courses in four different
styles comprise 18-hole Old Course, 27-hole Plantation, 18-hole
Waterside, 18-hole Rolling Hill, totaling 81 holes. They are the
best in Thailand and one of the best in the Asia Pacific. Moreover,
the fifth golf course, Siam Country Club Bangkok,
near Suvarnabhumi Airport is under construction.

67 tYears Siam Motors Group

Building for a Better
Future
Siam Pathumwan Tower
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Siam Motors plans to get engaged in real estate
business in line with the economic condition to increase
revenue while opening opportunities for businessmen
who look for new investment at the Pathumwan
Intersection in the “Siam Pathumwan Tower” project.
Occupying an area of 90,000 sg.m. and designed by the
Office of Bangkok Architects and Sumitomo Mitsui
Construction Co., Ltd. with structure designed by the
world-renowned CEDA Co., Ltd. and constructed by SMCC
(Thailand) Co., Ltd., the project is divided into office for
rent, retail shops and parking area which is expected to
open in 2022 coinciding with the 70th anniversary of
Siam Motors.
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New Projects

Siam Yamaha Robotics
Smart Technological
Robotics
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Siam Yamaha Robotics originated from the partnership
between Siam Motors Parts, Thai Yamaha Motor Co., Ltd., Mitsui
& Company Ltd. and Mr.Chartsiri Sophonpanich who came up
with the idea of new business to provide chemical spraying
service by drone for the agricultural sector. This new technology
provides farmers with new alterative and enables them to
become smart farmers in the age of Agriculture 4.0 in a
sustainable manner. Outstanding features of drones include its
speed and effectiveness, cost efficiency, time and labor-saving,
high precision, safety and access to difficult and risky areas.
Currently, in Thailand, drone plays an increasingly important role
in the agricultural sector as it helps reduce the diffusion of

chemical to farmers from touching and exhaling while spraying.
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Hitachi Elevator (Cambodia) Co.,
Ltd. distributes and provides services for
elevators and escalators in Phnom Penh,
the capital of Cambodia - the country that
has boasted GDP growth of 6-7% in the last
5 years. Significant growth, particularly in
the construction industry, coupled with
investment from China, has enabled
Cambodia to grow in leaps and bounds.
With a population of 17 million which are
mostly low-income earners, Cambodia’s
economy is mainly driven by high-end
consumers or “Hi-So Khmer” and the new
generation of businessmen.

Hitachi Elevator is managed by
Sakchai  Worrasangasilpa, ~ Managing
Director, who says that the business must
be operated with sincerity while focusing

on brand positioning which is superior to its

competitors. In addition to quality products,

Hitachi places great emphasis on customer

satisfaction, after-sales service, and
partnership by a marketing strategy that
focuses on creating a network with modern
construction  entrepreneurs, investors,
engineers, and architects.

In terms of personnel that have a
generation gap and cultural differences,
the emphasis is placed on building an
organizational culture that allows everyone
to be a part of success. The company uses
direct brainstorm and coaching methods
for a new perspective, which is not just a
direct approach, caring for all staff
members like they are family and work
efficiency evaluation for each staff to set an
example for others and to cherish the value
of each employee.

Most importantly, ['ve always
emphasized “they have to recognize that
product delivery, quality service and
customer satisfaction are the factors that
will encourage customers to buy our
products again and tell others to buy them
too. This, in turn, will bring about better
business performance, stable income,
career advancement and motivation to
provide customers with good things which
is a cycle of our business. They play an
important role as a solid foundation for the
company and will step up to be the
management of Hitachi Cambodia going

forward”.
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Siam GS Battery Myanmar Limited.
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Siam GS Battery Myanmar Limited
(SGSM) - a battery charging factory at
Thilawa Special Economic Zone to support
the market expansion of maintenance-free
batteries — with great confidence that it will
be number one in Myanmar thanks to great
management by Kanit Boonnam, Managing
Director, whose principles in work and
personnel management are as follows:

 Increasing business opportunity by
expanding marketing channels in both
Replacement Equipment Manufacturer
(REM) in the present and OEM Original
Equipment Manufacturer (OEM) in the
future by focusing on maintenance-
free battery.

» Improvement of supply by focusing on
prompt and efficient product delivery to
distributors and consumers while reducing

inventory levels in the supply chain.

Interview

 Quality support with state-of-the-art
technology and modern machinery
which help control and maximize
product quality.

 Technical support with testing and
facilitating equipment. The testing
system installed in this factory
significantly supports technical
development.

e Sales support to enhance skills of
sales and marketing team so that they
have the knowledge and understanding
of the needs of customers while
upgrading working coordination to
increase sales efficiency and to serve
the needs in the domestic market.

« Work and personnel management of
SGSM place emphasis on the structure
of all parts of the team that has multi-
skills to work together with agility. In
addition, the company has sent its
personnel to learn new technology
from its parent company in Thailand
to use it to develop and increase
working efficiency despite a lower level
of the workforce.

In the future, I’'m confident that
our battery business will gain more trust and
confidence from consumers and we will
surely be number one in Myanmar!
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Komatsu Sales (Cambodia) Co,, Ltd.
originated from the vision of the
management who wanted to expand the
business to serve customers who need
construction machinery for the country’s
development. It is also the perfect time as
Cambodia has boosted GDP growth of 7%
for five consecutive years. This has helped
the business to grow and meet the target
which is reflected in the company’s net
profit in its third year of operations. The
company’s revenue is expected to reach
over 16 million USD in 2019.

It has been 4 years since its
establishment on 1 October 2015. I'm
fortunate to have a chance to work in the
field that | never did before. As it’s a new
company, | had to learn so many new
things by myself, including laws and
regulations. | adapted my knowledge that
| learned from working in Thailand to the
staff here. All the staff members here can
speak English. | learned a lesson that, for

g _——

Thai people who wanted to advance their
careers, they need to speak the language.
Cambodian people have learned English
and now they are trying to learn Chinese
to upgrade their working level to get
higher salaries.

The things that | had to fulfill
include the development of ideas and
skills and working disciplines that required
time for teaching and attitude adjustment.
Sometimes, | had to play hardball to let
them know what is important. Most
importantly, | taught them to think like an
owner so that they would spend wisely.
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Honda LPGA
Thailand 2019
Ends with Success
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LivWeauansugstunean namegnugIdnnTsy
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WBemmlnesasaaussiluisundius, dunn Young Ambassador;
#uau Golf Leaders Conference ilonntinnadwlngliasuyn
fifioeeidh

Amy Yang, a South Korean golfer, won the Honda LGPA
Thailand 2019 championship at Siam Country Club
Pattaya Old Course, in Chon Buri province.
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World-Class
Achievement

She won a trophy and a cash prize of 240,000 USS.
More than 47,000 golf fans were present to see the event. This is
clear proof that this women’s golf championship has received
great attention from Thai and international golf fans while
simultaneously supporting Pattaya’s tourism and promoting
Thailand as a location for organizing one of the best world-class
golfing tournaments in Asia.

Amy Yang successfully won the 10th Honda LGPA
Thailand Championship for a total score of 22-under 266. She
became the first female golfer to win her third Honda LGPA
Thailand title (2015, 2017 and 2019). Amy Yang admitted that
she had good memories of Thailand as she won the championship
three times here.

The team organized not only the golf tournament but
also various supporting activities such as Road To Honda LPGA
Thailand 2019 that comprises: Nation Qualifier to find Thai
golfers to join the tournament, Young Ambassador seminar, and
Golf Leaders Conference seminar to sustainably develop Thai
golfers in every dimension.
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Nittan (Thailand),

the Power of Green,
the Power of a Better
Future

Upeiu (Ussnalne) wasudides Ysevdal vag
anmawsau dneu (Usswelve) udnanndueseseus

asgntinfemuddyreanisensnsdunden
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msuasefng CO2 16 36,473.17 anAdeu Wunsusevda
Arlngendwudider tasananuseuliiueimsild
SUMsAnRILRINS I ULENeNindognauiase

Nittan (Thailand) shows the power of green to
help save the power by reducing heat.

Nittan(Thailand),an engine valve manufacturer,
recognizes the importance of environmental conservation
and natural resources saving. The company has a policy
to operate in a variety of businesses with care for the
society. The company installed solar rooftop which has
enabled it to save 52,104.67 Kw./month, worth
182,366.17 baht/month, while reducing CO2 emission
by 36,473.17 kg./month. This is an energy saving with
the power of green that helps reduce the heat for the
company’s building by the installation of solar rooftop.

Siam Nissan Sales, The
Brand New Masterpiece

lydguuavauduinisiniid Jsuuplng 30 d1uvum
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Siam Nissan Sales Vibhavadi enhances the confidence
of its customers by investing 30 million baht to renovate its
center that is fully equipped with state-of-the-art technology.

The center comprises showroom occupying an area of
850 sg.m. for showing up to 12 cars and service area occupying
an area of 4,600 sq.m. It is divided into 3 parts — showroom
renovation (18 million baht), customer waiting area (8 million
baht) and equipment installation for Nissan Leaf (4 million baht)
that includes 45 channels of general repair and 50 channels of
paint to serve up to 3,000 Nissan cars per month with a team of
more than 120 skilled staff who have undergone the training
from Nissan Motors (Thailand) and will always be ready to serve
customers at all times.
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Customer Care
Made Easy by Daikin

I grireuduauigaingiyu (Ja Daikin Customer
Care Center fivignluidioalne
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Daikin, the leader in air conditioning technology from
Japan, launched the Daikin Customer Care Center in Thailand
with a budget of 30 million baht.

The center is fully equipped with modern facilities that
connect the services with a state-of-the-art system. In addition,
Daikin also launched the “My Daikin” application to improve its
services to become the “Absolute No. 1” in the air conditioning
market while increasing efficiency in providing one-stop services
that cover all areas in Bangkok and its vicinity. Daikin Customer
Care Center comprises of strategy planning and new business
development in service, product & service quality control,
maintenance, air conditioners for residential & commercial
buildings, and service contract sales that take care of all groups
of customers in line with models of Daikin air conditioners and
parts.
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Grand Opening

NSK Siam
for Sustainability

< a ad a & ¢ a
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Siam NSK Steering Systems launched the “Solar Power
Roof” project featuring innovation that will use solar power to
produce electricity for everyday use. This project will promote
the use of alternative power to lower the electricity bill for
the factory while focusing on sustainable and environmentally
friendly power.

Additionally, Siam NSK Steering Systems also
encouraged its staff members to practice their musical skills and
spend their free time to exercise every day by building Siam NSK

Stadium for all staff members to “go further for better health”.
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Yamaha Music Square
Ground Breaking Musical
Experience
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Komatsu Forklift Open
House, Paving The
Pathway to Success

A wgsasdnyauluSmadunenties, Tsu SHOWROOM neq
aum3 wiseenidu 3 d1u BEATSPOT HQ Tyududmoulduasdian
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wagniadedludedlne

Yamaha Music Square is the only center for Yamaha
musical instruments in Thailand. Musicians and music lovers
who think of high-quality musical instruments will think of
“Yamaha”. Located on the fourth floor of Siam Motors Building.
Yamaha Music Square comprises three zones:

1. Yamaha Music Hall — a 120-seat area for music hall featuring
YAMAHA AFC Sound System, stage lighting and wall painting
that will bring new experiences to the audience with a live
broadcast by the high-quality camera to the audience outside
2. Showroom Zone - showcasing musical instruments in three
zones: BEATSPOT HQ - for combo organs and electronic
keyboard, YAMAHA PIANO - for displaying Digital Piano, Upright,
Grand Piano, Yamaha Disklavier Piano, and YAMAHA Band &
Orchestra piano, as well as wind and brass instruments and
accessories.

3. YAMAHA MUSIC ACADEMY BANGKOK - training center for
Yamaha music teachers and classroom prototype from Japan
and one of a kind in Thailand.

vanan ladng Wesadny dafanssu “KOMATSU
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Bangkok Komatsu Forklift organized “KOMATSU
FORKLIFT OPEN HOUSE 2019” activity with the concept of
Komatsu Value to create confidence among customers who are
Komatsu partners under “Komatsu Partners Program” campaign.

This activity was organized for customers who
introduced Komatsu products to their friends, partners, and
suppliers. In the event, there was a driving demonstration for all
models of forklift from Japan, training and driving test for safety,
power & cost efficiency and environmentally friendly way.
Additionally, there were after-sales service centers and parts
distribution center located in Chon Buri province.
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Bangkok Komatsu Enters
Heavy Machinery Market
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Komatsu launched PC210-10MO excavator for
customers in Thailand under the concept of “Next Evolution:
Stronger & Saver”.

The outstanding feature of this model is 20% fuel
saver and a 28% increase in horsepower (up to 165
horsepower). With this model, Komatsu is ready to penetrate
the market of heavy machinery and big projects while
getting ready for further using innovations to increase
customer confidence with world-class quality products and
a team of skillful engineers and mechanics who are willing
to provide before and after-sales service for your machinery
throughout its lifetime.

&eVOlutioN
PC210-10MO0
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Drive Smooth
with KYB

ldadw KYB dude agiunanisesiva 1Uasa
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KYB Shock Absorber joins Siam Motors Parts to
launch two models of shock absorber, Lowfer Sports and
KYB JAOS, which are suitable for those who are looking for
absorbers for lowered cars and lifted cars.

With state-of-the-art HARMOFREQ and KYB
technology, these two models are perfect for 4X4 off-road
lifted car as they help control viscosity while reducing
frequency from high velocity by using the same principle
with low velocity to reduce vibration and generate suitable
viscosity for better and smoother driving. HARMOFREQ
Value can help adjust viscosity in eight levels. Currently,
there are more than 800 parts shops and service centers
nationwide.

News & Event
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10 FIGHT 10
by GS Battery,
Superstars Fight It Out

GS BATTERY uagtoudsanaeyl vuieway 23 a5
Usngnisadlvaiunaenisinsviad 1Uadas1en1s 10 FIGHT 10
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fiula aguouliiugunognautiuoy

GS Battery joined Workpoint Channel 23 to create a
new phenomenon for television by launching “10 FIGHT 10
Presented by GS BATTERY” The first-of-its-kind show that invites
superstars in Thailand to have real boxing fight. Sponsored by GS

Yamaha Music School,
Music for Further
Education

@ YAMAH
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Battery by Prakasit Phornprapha, Managing Director of Siam GS

Sales Co., Ltd., the television show, which is a cooperation
between Workpoint Entertainment Public Co., Ltd. and Jaymidi
Co., Ltd. by Jetrin Wattanasin, will bring great excitement to the
audience.

widngmsetiereliios mugiuimuinusiemsulne eanudy
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Music Scholar showcases the power of new generation with the
strength from Yamaha Music education system - the number
one in Thailand and one of a kind in the world

Yamaha Music School shows the efficiency of a new generation
of music scholars while placing great emphasis on the strength
of “Yamaha Music Worldwide Education System” from Japan - a
new alternative that has gained wide popularity among Thai
students. In addition, the system has been continuously
improved together with the development in the skills of Thai
students to achieve musical excellence in line with trends in
music education in Thailand. Yamaha Music School offers
various courses, including Junior Music Course (JMC), Piano,
Electone, Guitar, Drum and Popular Music, that answer the needs
of all students and enable Yamaha Music School to continue to
be number one in music education in Thailand and one of a kind
in the world.
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Siam Motors Building
Thai People’s
Happiness Hub
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Siam Motors Building, organized two special
activities for staff, tenants and general people. These
special activities were “Christmas Tree Lighting Ceremony
and New Year Festival Cerebration” that featured songs
from students of Yamaha Music School, and “Chinese New
Year Celebration” that presented dragon dance from “Luk
Chaimongkol” which were impressive for both Thai and
foreign audience.

Siam Country Club
Count On the New
Standard

auAunIAa UMY auunednisisnlulssnelng
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Siam Country Club Pattaya is the first golf course in
Thailand to achieve ISO 9001 for its management standards with
the effective quality policy. Customers were impressed with all
its services that place great emphasis on safety and a good
working environment for personnel to work in international
standards.
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Nittan Thailand
Quality Drives Success
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A QCD AWARD 910 KUBOTA
Engine (Thailand) Tusu Kubota
Annual Supplier Meeting 2018,

SPARE PARTS AWARD 910 Asian Honda Motor Co,, Ltd. Tusu 25th All
Honda Thai Suppliers Conference \Wusseznan 3 U fasloriu wae
CERTIFICATE OF ACHIEVEMENT 210 Isuzu Engine Manufacturing Co,
(Thailand) Ltd. 91nn1sUseiiuau Quality e Deliver 4 T finrariu uasd
Firimuan fnsi 1650 QD AWARD 100 Aeuiiiv uszezinm 3T fiasle
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In 2018, Nittan (Thailand) was widely trusted by its
business partners thanks to its world-class quality products that
earned them many prestigious awards. The company has higher
scores than other suppliers from the evaluation in three main
categories — Quality, Cost and Delivery. The awards that the
company have won include QCD AWARD from KUBOTA Engine
(Thailand) in Kubota Annual Supplier Meeting 2018, SPARE
PARTS AWARD from Asian Honda Motor Co., Ltd. in the 25th All
Honda Thai Suppliers Conference (three consecutive years) and
CERTIFICATE OF ACHIEVEMENT from Isuzu Engine Manufacturing
Co., (Thailand) Ltd. from the evaluation in Quality and Delivery
(four consecutive years), and the QD AWARD with full 100 scores
(three consecutive years) in the 1st Information Exchange meeting.
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SMG Fun Run
Stronger Together,
Happier Together

AausAAY SMG FUN RUN 2018 TuUsiaadiliaaiy
Adisaunmyesymansluednsain 28 U T
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Fapnaudanusslalslugitimnemussoenis
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vou daarnudseiulaudnine ynauluesdingiisn
aunw uaz§nn1seeniidinie nsigwanisidedn anu
auintuldanmsiiaunwila wo HAPPY RUN, HAPPY

HEALTH uazlud 2019 w3suinsienismenuiuansyn 9
WoAINIEY ANT NaunnsuuNa

SMG FUN RUN 2018 is the new project that
focuses on the health of all 935 staff members from 28
companies who joined the run for health activity. 653 staff
members ran 4 kilometers while 232 staff members ran 8
kilometers.

All of them have their distance targets just like
the work target that they must work together to achieve it.
More importantly, SMG FUN RUN 2018 activity at Nongbon
Water Sports Center brought good memories to health-
conscious staff members who love exercise as they believe
that happiness comes from good health as reflected in the
slogan “Happy Run, Happy Health”. In 2019, get ready for
SMG FUN RUN on Saturday 9 November at Phutthamonthon
Park.
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SMG Family

SMG Reunion
Capturing the Memories
of Success

ANy Te88Y uaziAeaiaeldaienuseiiu
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aunssRg Anuuseiulafuusseneiing imelddainy
srufundetuil gsnalunguasiunanis duAumivenegsne
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Happiness, smile, and laughter brought good memories
to all retired staff at the second SMG Reunion: Siam Motors
Weaving Love. The event was held for the first time in 2016 in line
with the objective of Dr. Phornthep Phornprapha who wanted all
staff members, who have played an important role in driving the
business of Siam Motors to be with the Thai society until now, to
get together in a friendly environment. The retired staff members
had a chance to relive their good old days when they worked
together. Presently, Siam Motors still expands its business both in
Thailand and neighboring countries.

AINAIUNTIANR g AuUsEiulany
UTT9INALATE Aglatavingusuiy
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SMG Manufacturing Club
Building a Connection
to the Future Success

9 US¥MAgY SMG Manufacturing Club @1usleAanssu
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Nine companies in SMG Manufacturing Club that have

organized activities to strengthen the relationships of all staff
members in the organization.
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SMG Unity

SMG Sales Club 2019
Better Together,
Greater Efficiency

SMG Sales Club 2019 is the group that generates
income for organizations by developing strength in sales and
service by tightening relationships of staff at all levels in all 19
companies comprising Bangkok Komatsu Forklift, Bangkok
Komatsu Sales, Bangkok Motor Works, GS Yuasa, Siam Sales
Hitachi Elevator (Thailand), Komatsu Bangkok Leasing, NSK
Bearings (Thailand), Siam Country Club, Siam Daikin Sales, Siam
GS Sales, Siam Motors, Siam Motors Parts, Yamaha Music School,
Siam Nissan Body, Siam Nissan Sales, Siam Yamaha Robotics,
Siam SBRAND, Siam@Siam Design Hotel Bangkok and Pattaya,
and Movenpick Siam Hotel Na Jomtien Pattaya. The group
shows the spirit of teamwork in working together to plan,
exchange information and develop personnel to develop their
work for greater efficiency going forward.

These nine companies comprising Bangkok Komatsu,
GS Yuasa Siam Industries, MAHLE Siam Filter Systems, NSK
Bearings Manufacturing (Thailand), Nissan (Thailand), Siam GS
Battery, Siam Motors Logistics, Siam Hitachi Elevator, and SNN
Accessories and Mold Co., Ltd. have worked together for the
development in five main groups comprising sales-marketing
and planning, manufacturing, engineering-maintenance,
quality-procurement, and finance-accounting-IT. The aim is to
create works, plan activities together, develop work for greater
efficiency and build a working network to connect all businesses.
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SMG Unity

Supporting
Corporate Values
the SMG Way
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Core Values comprise three words — integrity, ability,
and diligence. These are core values that Dr. Thaworn
Phornprapha, honorary president and venerable person in
Thailand’s automotive industry, laid the foundation for the
organization’s valuable human resources to use as guidelines
from generation to generation until it has entered its 67th year
of success and continuously expanded its business to neighboring
countries.

Siam Motors has developed personnel at all levels
under SMG Way that focuses on integrity, ability, and diligence.
Today, the organization is under the management of the third
generation that has upheld the core values to develop all brands
to be widely trusted by all business partners around the world. At
present, the group comprises more than 60 companies which
can be divided into six groups — automotive, automotive parts,
construction & industrial, hospitality & lifestyle, education, and
investment.

67 tYears Siam Motors Group
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34 years of working with my
belief that all staff members must have
“integrity” which is “compliance” to the
company’s rules and regulations. In terms
of “ability”, the company relies on the
knowledge and efficiency of staff to
achieve its goal. At the same time, the
staff members must be “diligent” to
achieve their goal which is “common
KP1” used by the company as the indicator
to evaluate the performance of the
company’s management. In addition, we
must work as a coordinator to make all

67 tYears Siam Motors Group

shareholders happy and ready to develop
our business together for success.
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36 years playing an important
role in developing the working system and
business to achieve the target in line with
the KPI set for the cooperation with the
business partner. Embracing “where
there’s a will, there’s away” is my concept
that the management set for everyone to
follow. Everyone should be determined,
honest and diligent as there are always
problems and obstacles waiting for us. If

Retiring with Pride

we have perseverance, success will be
within reach. I'm proud to be a part of
SMG which is like my second home. | have
had this feeling from my first day until my
retirement here. This place has given me
everything whether it be stability, career
advancement, and pride. I’'m always proud
to tell anyone that I’'m a part of SMG.
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13 years of work was precious
time. She fell in love with the company
since the first three days that she became
a part of SMG. Dr. Phornthep Phornprapha,
President of Siam Motors Group, wanted
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to read his face according to Chinese
physiognomy to see if she could take care
of his business. She can remember Dr.
Phornthep’s smile and told him that she
was “ready to work together”. That’s the
first feeling of warmth and encouragement
that she has felt until now. “I love working
here as a staff and | love our management.
| love being a part of Siam Motors Group
and being a part of Siam Country Club
Pattaya Old Course.”
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19 years of work experience since
2000 in the position of Miss SM,
responsible for welcoming VIP guests
including DrThaworn Phornphrapa and
other important persons who visited Siam
Motors Group. After that, she became PR
and founder of Think Earth project. She
gained experience from working as a PR
officer and took care of Komatsu products
before becoming an executive secretary
for 10 years. She had opportunities to
work with people at all levels. Her final
position was “Manager for General Business”
responsible for the safety of the lives and
belongings of all management and staff.
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28 years of working, he has
“worked with heart” and continuously
developed himself and his working skills.
He is always active and provides prompt
service to achieve ultimate customer
satisfaction.

¢ L4 U
AuWIRanwal Jnyaugin
PAUTNLHUN H18Ea1TUAURS
USEN @UAUASEILNE 311R

q

29 Y eTiniifian Mdudnmis
03 SMG $Anduiesiisuesddeosdnsi
unBuneny dwngTu fuvhansiodud
gﬂﬁuvhuﬂismu A7.0175 WiUsen1 uile
yons vousi Wivhaugeenusuiulid
guassa wazdinfegusiolulidety il
Godnd anunsn v VTRl fuids
Wuauaunsauazinludramiegaed
AN lugA 4G

29 years of working with SMG is
the best part of my life. I’'m honored to
work here until my retirement. Every day
when | come to work, | always pay respect
to the statue of Dr.Thanworn Phornprapha
and ask him to bless me for smooth work
without any obstacles. | would like to
tell the next generation to work with
determination, integrity, ability, and
diligence. I hope all of them will work with
their full efforts and ability to go further
in the age of 4G.

67 tYears Siam Motors Group
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I heard the name and used to be
the customer of ‘Siam Motors’ even before
| became a part of SMG. | had a chance to
learn and do the things that | thought |
couldn’t do. I made many good friends
and | was so happy in this place that | call
‘home’.
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I’'m glad to have a chance to
work here as | love my job and my
responsibilities. Throughout the years, I've
seen the development and changes in the
organization from the old generation to
the new generation. I’ve been impressed
with work philosophy and I've adapted it
to use with myself and my family.
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“Diligence, patience, determination and
development” are the things that I've
been committed to. I’'m ready to open for

Retiring with Pride

new things and I’m responsible for my job
in Loans and Accounting A/R. | always
analyze problems and try to find the best
solutions as well as the way to prevent
them from happening again. | feel proud,
warm and stable to work in this big home.
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I’ve worked here for half of my
life. The more | work here, the more | love
this place. | felt warm and welcomed since
the first day of my work. I'm glad to have
witnessed the company grow and prosper
with stability. This place is like a school
for the new generation to learn about the
things that they love and go out to grow
professionally with a good job.

25



Scholarship Awards
Ceremony for Thai
Youth and Honorary
Awards 2018
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Social
Contribution

SMG Care & Share;
Back to School
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Share the happiness and fulfill the dream of
children with a beautiful school under the “Care & Share:
Back to School” project. 27 companies in Siam Motors
Group have placed great emphasis on the education of Thai
children by building classroom walls, painting buildings,
decorating the school with car tires, improving the
landscape, laying turf for the football field and increasing
green areas around the school. In line with Think Earth
project initiated in 1990 by a group of 250 management
and staff members of Siam Motors Group who have
continuously worked as a team to share happiness to
children by “giving” education and providing them with
educational supplies and sports equipment worth 900,000
baht.

More importantly, Siam Motors Group has fulfilled
the dream and brought happiness to children and teachers
at Ban Chak Nok, Chon Buri province, by improving the
school’s environment and classrooms. At the same time,
teachers will be able to help develop children who are the
future of the nation to be “smart” and “good” as the future
of Thailand depends on the "brain” of Thai children who
will grow up to develop the country instead of our generation.
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Social
Contribution

Road Safety and
Safe Driving Campaign
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GS Battery by Siam GS Battery organized a campaign
for safe driving as well as reducing traffic accident rates and
drink-driving.

The company organized medical checkups and vehicle
checks before traveling on each holiday. In addition, the
company provided safe driving training to reduce traffic accident
rates and raise awareness for safe driving among its staff and the

surrounding community.
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Making Work
Feel Like Home
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CSR SMP and general activities department

organized the “Lovely Home” activity to improve the

landscape in front of the company to be more

beautiful while encouraging all staff members to take

part in improving the area, have a sense of ownership

and show their teamwork spirit. The result is a good

working environment thanks to all staff members who

are the pride of the organization and always do

everything with their heart.
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Bangkok Komatsu for
the Better Life
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Recognizing that good health is the key to a
successful organization, Komatsu has taken care of the
health of all its staff members which is counted as the
most important part of the company.

The company has built Komatsu Sports Club for
the staff which includes music rehearsal studio, fitness, as
all as areas for various sports including football, basketball,
volleyball, badminton, Sepak Takraw and table tennis for
staff to exercise and play music after work. The company is
confident that all its staff members will be physically and
mentally healthy and ready to efficiently work for the
company’s greater productivity and profitability. Finally,

all staff members will have a better quality of life.
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Social
Contribution

Painting the Root of
Mindfulness and
Sustainability
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Siam Hitachi encouraged the youth in the surrounding
community to create graffiti art on the wall for good ambiance
and giving back to the society as well as raising awareness
among youth and allowing them to show their talents in art.

At the same time, it will help increase green areas,
reduce global warming and improve the surrounding sceneries.
The company takes great pride in creating a good environment
and proving scholarships to teachers and students in five schools
located in Amata Nakorn Industrial Estate, Bangna-Trad Road
KM. 57. The company also took students to see its manufacturing
process of the elevators as well as Asia’s training center and
“Hitachi” elevator and escalator hub.
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PROUD TO BE

SIAM
Siam Motors Co., Ltd.
891/1 Rama 1 Road, Wangmai, Pathumwan, Bangkok 10330 G‘\;’?%L%Rs

Tel: +66(0) 2215 0830-50 | www.siammotors.com



